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From The President’s Desk
Dear  Noble  Co l leagues/  
Readers;

I am highly delighted to 
commend to you the second 
edition of our Newsletter for the 
2018/2019 Council year.  The 
period under review has been 
very remarkable for our Noble 
Profession as we have made 
giant strides in the major areas 
of our set Agenda for the current 
administration which came into 

thoffice on 24  March 2108.

The NIESV National Secretariat 
Project Site at Gudu District, 
Abuja, was our first port of call 
on resumption of duty. The 
building which was undergoing 
the casting of the foundation 
sub-structure is today at its 
second floor slab stage casted 
and ready to move to the third 
floor as at February 2019, barley 
11 months after our resumption 
of duty with limited available 
funds. I must appreciate the 
support of the National Council 
in driving the construction work 
this far. Pictorial views of the 
progress of work on the project 
are contained in this News 
Letter.

We have taken some difficult 
steps in re-organizing and 
restructuring the National 
Secretariat for efficient service 
delivery by implementing the 
report  of  ex i s t ing  s taf f  
appraisals and audit which saw 
the relieve from office of 6 
senior staff as a strategy for 
making the remaining work force 
productive. This has yielded 
good result on the efficiency of 
the secretariat and actions are 
underway to strengthen the 
work force with the engagement 
of a suitable Executive Secretary 
and few other staff. We can 
boldly say that work in the 
secretariat today is no longer 
business as usual because the 
staff are now better oriented 
and focused. Some senior staff 
have also been sent on training 
outside the secretariat during 
the period under review.

The National Secretariat and the 
Liaison office in Lagos have been 

given facelift making them 
conducive working environment 
for both workers and officers of 
the Institution as well as giving 
good image to the NIESV Brand.

Two new key Committees were 
inaugurated during this Council 
year  with specific mandates and  
these are;
i. The National Advocacy 

Committee ably lead by a 
Past successful Hon. National 
Publicity Secretary of the 
Institution ESV (Chief) M. I. 
Okoro-with a mandate to 
improve the dwindling image 
of the Institution and 
advocate for our recognition 
and the acceptance  of our 
role in the Management of 
our National economy by 
government and the general 
public,  particularly amongst 
our major stake holders.

This Committee swung into 
action with a very popular 
Radio program-NIESV Half 
Hour on Federal Radio 
Corporation of Nigeria 
(FRCN) peak time slot for 
every week on Wednesdays. 
The first phase of the 
program recorded very huge 
success featuring our major 
players/ Practitioners in the 
Profession and covering 
t op i ca l  a rea s  o f  ou r  
professional life that were 
misunderstood by the public. 
The second phase which will 
include Television talks is 
about to commence in the 
new Council year.

ii. NIESV Investment Committee 
under the able leadership of 
ESV Gbenga Olaniyan with 
mandate to appraise the idle 
inves tments  o f  N IESV  
particularly in real estate 
with a view to converting 
them into income generating 
assets for the Institution as a 
means of improving our 
f i nanc ia l  s t a tu s .  The  
Committee is doing a great 
work which we believe will 
soon mater ia l ize  into  
additional incomes for the 
Institution.
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I must say that all the other 
Committees and Faculties of 
the Institution have been at 
their best during the period 
under review. It is worthy of 
m e n t i o n i n g  t h a t  t h e  
Research and Development 
Committee have recently 
updated the NIESV Property 
Data Bank for the Federal 
Capital City of Abuja and are 
ready to move into other 
major cities of our nation-
Lagos, Portharcourt, Enugu, 
Owerri, Kaduna, Jos, etc. 
This will be achieved in 
collaboration with the State 
Branches of the Institution. 
The full Data Bank will be 
accessible on individual 
members  porta l s  and  
presented to government 
MDAs in the weeks ahead.

T h e  o p e r a t i o n s  o f  t h e  
Management Committee and 

We have taken 
some difficult 
steps in re-
organizing and 
restructuring 
the National 
Secretariat

March, 2019
March, 2019
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the National Council have been 
very smooth during the Council 
year due to the 2 levels of 
retreat we had at the beginning 
of this Council year which gave 
insight and exposed members to 
issues of corporate governance 
and responsibilities.

Council and Management 
Committee meetings were 
strategically scheduled to take 
place in many different states 
and regions as a means of 
carrying the NIESV Brand to 
those states/region for the 
purpose of intensifying our 
advocacy at state/regional 
levels and that will continue in 
the new Council year.

We were successful in investing 
the Executive Governor of Abia 
State HE Dr. Okezie Ikpezu as a 
Patron of the Institution. We 
had appointment to also invest  
the Executive Governor of Delta 
State but due to the tempo of 
political activities culminating 
into the recent 2019 elections 
we could not accomplish this. 

Other Governors that were 
written for this purpose as a 
means of promoting the NIESV 
Brand and advocating for our 

profession.

We also paid a Courtesy visit to 
the Financial Reporting Council 
of Nigeria and TVC television 
House, Lagos.

We were in the National 
Assembly to attend public 
h e a r i n g s  o n  F a c i l i t i e s  
Management Council of Nigeria 
Bill and Chartered Institute of 
Auctioneering Bill. In both cases 
we advocated for the leading 
roles of Estate Surveyors and 
Valuers in the practice of those 
aspects of the profession.
Several other applications for 
courtesy visits to MDAs were not 
successful due to the busy 
nature of political office 
holders.

More achievements will be 
recorded in this area in the new 
Council year by God's grace.

We as a Professional body have 
envisioned a strategy for 
converting the wasting assets 
(real estate) of the Federal and 
State governments across the 
nation particularly in Lagos 
Island where many of such 
abound into income generating 

assets. A national Committee 
will soon be inaugurated to 
come up with a plan and 
proposal to be submitted to 
government at various levels. It 
will be a key project of the next 
Council year amongst others. 

I must appreciate our entire 
membership for the new 
culture of operating by ethical 
conducts and standards for the 
good image of our profession. 

I wish to solicit for the support 
of all members and friends of 
the profession to donate 
generously for the completion 
of our National Secretariat 
Project in Abuja and other 
programs of NIESV.

Long Live Federal Republic of 
Nigeria.
Long Live The Nigerian 
Institution of Estate Surveyors 
and Valuers

ESV (Sir) Rowland Enyinna Abonta
 FNIVS, MRICS, RSV, KSC

rd23  President 

March, 2019 March, 2019
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Editorial

istinguished noble colleagues and 
friends, I have the pleasure of Dpresenting to you the volume 33 of 

NIESV Newsletter.

This volume is fully loaded with news bits that 
has taken place in and around the Institution 
within the last five months as well as more that 
are to come. It also provides pictures of most 
of our events, visitations as well as activities 
that showcases the way our members view 
situations through the articles here presented 
while proffering the ways forward.

Permit me to dwell briefly on some of these 
and they include in-roads in the process of 
ensuring that we are not just Managers of other 
peoples' properties but own and manage our 
own in the capital city of Abuja with the on-
going development of our secretariat at Gudu 
district in Abuja. The current administration is 
committed to this process and the journey so 
far is fully captured for your assessment. 

We had an Associates induction ceremony that 
brought out the best of our Institution as 
Council had approved a proposal of a dress 
code from the Management Committee that 
portrayed the distinct colours of our Institution 
and the event created a landmark achievement 
for the Institution as it was fully branded; 
inductees, venue, ushers etc and is being used 
as a benchmark for other events to be so 
organized.

We also covered the 2018 National Continuing 
Professional Development programme that 
took place in Port Harcourt, Rivers State, the 

th6  National Housing Summit in Abuja, visit of 
the Association of Professional Bodies in 
Nigeria (APBN) led by its President, Council 
meetings held and the events that follows it.

Courtesy visits on the part of Management 
thand Council, the 25  J.W. Ekpenyong 

Memorial Lecture and the Induction of 
Twenty Eight (28) Fellows with the glitz and 
glamour that went with it at the Transcorp 
Hilton Hotel, Abuja, visiting to the 
management of Financial Reporting Council 
of Nigeria (FRCN) and loads of information.

thWe also serve you news bits about the 49  
Annual National Conference with the theme: 
“A CITY THAT WORKS”, holding in 
Lagos State and tagged EKO AKETE 2019.

Need I say more? please go on and enjoy 
yourself with the content even as I specially 
thank all those that contributed to the 
production of this edition. 

God bless our Institution.

ESV Monday N. Ahiwe, ANIVS, RSV
(Editor-in-Chief)
08033383409

March, 2019
March, 2019

APBN Visits NIESV

The Leadership of the Association of Professional Bodies of Nigeria (APBN) pay courtesy visit to the Institution

The Chartered Institute of Arbitrator UK (Abuja Branch) pay collaborative 
visit to the Institution  
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3. CHARLATANS IN THE PROFESSIONS
 Cameron (2012) could not hide his disgust for the 
presence of charlatans in the professions. He argues 
that in many professions, there exist unskilled people 
who pass themselves off as skilled, in their bid to 
make a living. These are charlatans. Though they may 
sometimes give appropriate service and may some 
other times essentially sell a worthless service to 
consumers, they pollute the profession. Charlatans 
are present everywhere but specially in a market that 
has short supply of professionals. One of such 
professions is the Estate Surveying and valuation 
profession.   

A charlatan who may also be referred to as a 
swindler is a person practicing quackery or some 
similar confidence trick or deception in order to 
obtain money, fame or other advantages through 
some form of pretense or deception especially by 
profession of skills he does not possess (Berk,  and 
Binsbergen,  2017). Charlatans are everywhere. From 
playboy pretenders to lawyers worried about 
everything but the law, charlatans are a hazard of 
both professional and personal life. Readon (2018) 
was exasperated with the incidence of charlatans 
that he was apt in quipping how infuriating and 
downright shocking they are “from the chicanery of 
bankers to fortune tellers, nannies to receptionists, 
builders to politicians, the amateur zookeeper who 
could not control his lion to the negligent chemistry 
teacher who blew up his laboratory, from the 
nefarious homeopath who urged his clients not to 
trust medical remedies to the reckless businessman 
who threw away his marriage for the sake of a game 
of golf, this humorous and informative volume offers 
a story to suit everyone's taste” They insinuate 
themselves into every aspect of our lives and 
professions. They mask themselves sometimes and 
may appear in the open. They learn the trade and 
even develop tricks to make the trade rosier. They are 
smart and innovative but cunning and rude. Some 
may be gentle but you may doubt if indeed they are 
what you think and label them to be. These are 
charlatans; those who profess what they are not. 
They are expected to be checked by law and 
regulation but they have a way of circumventing the 
rules. In most situations, they had gone ahead to 
sponsor legislations to legitimize their practice.

The incidence of charlatans who may appear in every 
guise is a source of worry to the professions. In Estate 
Surveying and Valuation profession, charlatans are 
rampant in the practice of Estate Agency, 
Compensation claims and even have made forays in 
valuation. Owing to their swiftness, they source 
briefs with rapt attention and most times corruptly 
reduce the fees to get their way. Though not experts, 
they learn the tricks of the trade from experts or 
connive with client representatives to keep going. In 
some situations, the client suffers their ineptitude 
when they grossly perform below standard. It may 
happen that they may get a juicy package in favour of 
their clients by corruptly enriching the other party or 
his representatives. 

Charlatans create competition in the market which 

may be unwieldy for the professional who is not 
equipped technically. This is the most singular reason 
why the professional must be well equipped 
technically and academically beyond any reasonable 
doubt to keep pace with new trends and innovations. 
The only way this could be achieved is through 
continuing professional development. It is not that 
charlatans cannot undertake to undergo 
development but he will still be left behind should 
professionals take that first leap. It is true that there 
are other areas that could be tapped to keep the 
professional ahead but the use of Continuous 
Professional Development offers the most plausible 
option.
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written by:
ESV. Chikezie Okoronkwo FNIVS. Department of 
Estate Management, Federal Polytechnic 
Nekede Owerri, 
Nigeria. 08033290567 
chikezie.okoronkwo@yahoo.com; 
chikezie999@gmail.com
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Victor Adekunle Alonge
BSc. Hons, MSc, FNIVS, FRICS, RSV, 
ACIArb, F.IoD
Senior Partner, Nelson Thorpe 
Alonge
Board Member, and Chairman, 
Professional Practice Committee, 
ESVARBON

Paper delivered at the Mandatory 
C o n t i n u o u s  P r o f e s s i o n a l  
Development Programme (MCPD) 
of The Nigerian Institution of Estate 
Surveyors & Valuers, Osun State 
Branch on Thursday 18th October 
2018 at the NIESV House, Klm 4, 
Gbongan Road, Opposite Sazo 
Hotel, Osogbo, Osun State

What is Infrastructure?

Úrban infrastructure covers a 
wide range of services and 
facilities, including housing, 
electricity, pipe-borne water, 
drainage, waste disposal, roads, 
sewage, health, education, 
te lecommunicat ions  and 
institutional structures like 
police station, fire fighting 
stations, banks and post office. 
(Ajibola, M.O. et al)

Ń u b i  ( 2 0 0 2 )  d e s c r i b e s  
infrastructure as the aggregate 
of all facilities that allows a city 
to function effectively. It is also 
seen as a wide range of 
economic and social facilities 
crucial to creating an enabling 
environment for economic 

growth and enhances quality 
of life. In other words, 
infrastructure is the large scale 
public services or systems, 
services and facilities of a 
country or region that are 
necessary for economic 
activity

Presentation
1. What is Infrastructure?
2. State of Infrastructure in 

Nigeria
3. Government Infrastructure 

Spending in Nigeria
4. The Role of Infrastructure in 

the Economy
5. Infrastructure and Residential 

Property Development
6. Conclusions

Paper Presentation

The Impact 
 Residential Property Development
of Infrastructure Provision on

March, 2019
March, 2019

Continuing Professional Development (CPD) is a 
necessary requirement of membership of the 
Nigerian Institution of Estate Surveyors and Valuers 
(NIESV) as well as the Estate Surveyors & Valuers 
Registration Board of Nigeria (ESVARBON). It is 
compulsory hence the name Mandatory Continuing 
Professional Development. It is organized as 
workshops or seminars with the aim of helping a 
professional to reflect, review and document his 
learning and to develop and update his professional 
knowledge and skills. The need and merits of 
professional development are gargantuan some of 
which include providing overview of professional 
growth and development; reminder of achievements 
and progress; directing career and helping to keep 
track of goals; uncovering gaps in skills and 
capabilities; opening up of further development 
needs; demonstrating professional position to clients 
and employers; helping with your career 
development or a possible career change among 
others

Organizationally however, four areas of improving 
professional and technical abilities, enhancing 
organizational management abilities, developing 
interpersonal and self management abilities as well 
as actualizing analytical and entrepreneurial abilities 
stand out as the results of professional success 
through Mandatory Continuing Professional 

Development. 

Fig. 3. Merits of Mandatory Continuing 
Professional Development
The effectiveness of Mandatory Continuing 
Professional Development depends on it being 
Continuous  that is throughout the professional's 
working life;  Professionally/Organizationally 
focused that is being targeted and necessary for the 
execution of professional and technical duties and 
related to maintaining the quality and relevance of 
professional services; Broad Based that is knowledge 
and skills and the development of personal qualities; 
and Structured that is systematic maintenance, 
improvement and broadening.

The need to retrain workers is often thought to apply 
to older members of the workforce, many of whom 
saw their occupations disappear and their skills lose 
value as technology, outsourcing and a weak 
economy combined to erode their ability to make a 
living. Research especially (Okoronkwo 2015) has 
proved this to be wrong. The Nigerian Institution of 
Estate Surveyors and Valuers has always been in the 
forefront of engaging members in continuing 
professional development. A committee of Council of 
NIESV known as and called National Mandatory 
Continuing Professional Development (NMCPD) in 
collaboration with the Estate Surveyors & Valuers 
Registration Board of Nigeria oversees this aspect of 
training. There is also the NIESV Learning Centre 
where professionals and members get regular 
training. 

Fig. 5. Training on information technology on land 
for officers of lands and housing department, 
Federal Ministry of Lands, Housing and Urban 

stDevelopment Resource persons seated 1  from left 
nd(Dr. I. I. Kakulu FNIVS) and 2  from right (Esv. 

Chikezie Okoronkwo FNIVS)

Figure 1. CPD - Formal Model of Learning
Adapted from Kennie, T. and Enemark, S. (1996)

Figure 2. CPD - Structured 'Development' 
Model of Learning Adapted from Kennie, 

T and Enemark, S. (1996)



0940

7. References 

What is Infrastructure?
Úrban infrastructure covers a 
wide range of services and 
facilities, including housing, 
electricity, pipe-borne water, 
drainage, waste disposal, 
roads ,  s ewage ,  hea l th ,  
e d u c a t i o n ,  
telecommunicat ions and 
institutional structures like 
police station, fire fighting 
stations, banks and post office. 
(Ajibola, M.O. et al)

Ń u b i  ( 2 0 0 2 )  d e s c r i b e s  
infrastructure as the aggregate 
of all facilities that allows a city 
to function effectively. It is also 
seen as a wide range of 
economic and social facilities 
crucial to creating an enabling 
environment for economic 
growth and enhances quality 
of l ife. In other words, 
infrastructure is the large scale 
public services or systems, 
services and facilities of a 
country or region that are 
necessar y for economic 
activity

State of Infrastructure in Nigeria
Ń i g e r i a  f a c e s  m u l t i p l e  
simultaneous pressures to 
advance economic growth and 
human development in a 
context of a large and rapidly 
growing population.

Ṕresently the greatest drag on 
Nigeria's economic growth is 
the country's substantive 
deficit in basic physical 
infrastructure, which also 
severely compromises human 
development. The World 
Economic Forum's 2016-17 
Global Competitiveness Index 
ranks Nigeria's infrastructure 
at the bottom - 132 out of 138 
countries - and according to 
the organisat ion's  2016 
Executive Opinion Survey, the 
poor supply of infrastructure is 
also the largest constraint on 
doing business in the country. 
In a similar vein, Nigeria's 2017 
Economic Recovery & Growth 
P l a n  ( E RG P )  p o i n t s  to  
'deplorable infrastructure' as 
one of the main factors that 
' s e r i o u s l y  u n d e r m i n e d '  
economic performance in the 
past.

D́espite some progress over 

the past decades, levels of 
access to basic physical 
infrastructure such as clean 
water and improved sanitation, 
electricity and (paved) roads in 
Nigeria are inadequate given 
its income levels and its rapidly 
growing population. Further, 
access levels tend to be below 
the average of its African 
income peers, and Nigeria 
significantly lags behind most 
of its global income peers.

N i g e r i a 's  B a s i c  P h y s i c a l  
Infrastructure Deficit

Ćurrently only 16% of Nigeria's 
roads are paved, compared on 
average to half the roads in the 
world's lower middle-income 
countries. Similarly, in 2016, 
only about 30% of Nigeria's 
population had access to 
improved sanitation facilities 
compared to, on average, 
more than ha l f  of  the 
population in the country's 
global income peers. The 
situation for access to clean 
water and electricity is similar

Nigeria's African and Global 
Income Peers

Select Indicators for Nigeria 
and Comparison Countries 
(2016 Values)

Access to Improved Sanitation

Various Road Access and 
Quality Indicators

Ín 2016, Nigeria had one of the 
lowest levels of access to 
improved basic infrastructure 
anywhere in the world, ranking 
162 out of 186 countries, 
according to the IFs traditional 
infrastructure index. In Africa, 
Nigeria ranks 32 out of 54 
countries, and among its global 
lower middle-income peers 
only Sudan and Papua New 
Guinea perform worse.

Clean Water
Ńigeria has significantly 
improved access to clean water 
over the past 25 years. In 1990, 
only 40% of Nigerians had 
access to clean water while the 
averages for both African lower 
middle-income countries and 
global income peers were 
above 70%. Nigeria has 
increased the number of 
people connected to these 
types of safe water facilities 
from 26 million in 1990 to 122 
million in 2016

Electricity
Ín 2016, almost 58% of 
Nigerians (close to 106 million 
peop le )  had  acces s  to  
electricity. Relative to the 
country's level of GDP per 
capita access rates are lower 
than expected and about 9 
percentage points lower than 
in the average African peer 
country. In 2016, Nigeria's 
global income peers had an 
average access rate of close to 
84%. In Indonesia, for example, 
access to electricity is near 
universal, and Pakistan and 
India had access rates of 95% 
and 85% respectively

Generation and Distribution
Ṕroviding people with access 
to electricity is important. Yet in 
the Nigerian context, being 
connected to the grid does not 
translate into reliable electricity 
supply. On the contrary, the 
enormous gap between 
generation capacity and 
demand, poorly maintained or 

  

 

  

  

  

Improved Sanitation

(% of the population)

2016

Nigeria 29

India 41

Indonesia 61
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2016

 

2016 2016 2016

Total roads (thousand 

kilometres)

200

 

5 635 603 265

Road density (km per 

thousand hectares)

2.1 18.9 3.3 3.4

Paved (% of total roads) 15.5 55.3 57.5 73.8

African Income Peers

 
Cameroon, Cape Verde, Republic of Congo, Ivory Coast, Djibouti, 

Egypt, Ghana, Kenya, Lesotho, Mauritania, Morocco, Sao Tome 

and Principe, Sudan, Swaziland, Tunisia and Zambia

Global Income Peers Armenia, Bangladesh, Bhutan, Bolivia, Cambodia, El Salvador, 

Guatemala, Honduras, India, Indonesia, Kosovo, Kyrgyz, Laos, 

Federal State of Micronesia, Moldova, Mongolia, Myanmar, 

Nicaragua, Pakistan, Palestine, Papua New Guinea

Country Population 

(millions)

Population 

Density

(people per 

hectare)

Land Area

(Km)

Percentage of 

People living 

in urban areas

GDP per 

capita

(PPP)

(thousand 

USD)

GDP per 

capita

(MER)

(thousand 

USD)

HDI rank

India 1 327.0 4.5 297.3

 

42.0

 

6.0 3.9 131

Indonesia 260.6 1.4 181.2

 
54.6

 
10.6 4.4 113

Nigeria 186.7 2.1 91.1 49.1 5.3 2.7 152

Pakistan 192.6 2.5 77.1 39.1 4.8 1.4 147
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establishing the professions. The profession of Estate 
Surveying and valuation for instance has three levels 
of training and retraining – academics (in accredited 
institutions of higher learning), practical (in approved 
professional offices and industries) and professional 
(by attending Mandatory Continuing Professional 
Development seminars). Each of these levels are 
compulsorily required to first of all upgrade one to be 
a professional as well as continue to be relevant in the 
profession by keeping abreast of emerging trends in 
the professions.

Academic training is done through teaching and 
learning in institutions of higher learning. For the 
profession of Estate Surveying and valuation, there 
are several universities and Polytechnics scattered all 
over the country that are accredited to offer courses 
in Estate Management. These universities are 
regulated by the National University Commission 
(NUC) while the Polytechnics are regulated by the 
National Board for Technical Education (NBTE).  The 
National University Commission (NUC) is the body 
tasked to regulate and act as a catalyst for positive 
change and innovation for the delivery of quality 
university education in Nigeria.  The National Board 
for Technical Education (NBTE) supervises, regulates 
and oversees educational programs offered by 
polytechnics through an accreditation process. These 
bodies structure the curriculum and monitor the 
implementation of the training by constant and 
regular accreditation exercises. According to the 
National Universities Commission (NUC), there are 40 
Federal Universities, 44 State Universities, and 68 
Private Universities.

Within the period of academic training, students are 
expected to gather practical experience through 
industrial training. Student Industrial training also 
known and referred to as Student Industrial 
Attachment Program (SIAP) is a work-based 
experience program that provides a real-life 
organizational context for students to develop 
specific or generic skills, valuable to their professional 
development (Vocational Training Council Hong 
Kong 2018). Through this process students can apply 
and enhance their skills in reality, contribute to the 
organization, and, at the same time, obtain invaluable 
guidance from their mentors. In Nigeria just like in 
most other countries of the world industrial 
experience affords most students the opportunity to 
gather some work experience relevant to their studies 
and career prospects. This is important as it affords 
the student a competitive edge over graduate with 
no work experience, expose you to real life working 
environment and hands-on-experience, broaden 
their understanding of many concepts, help them to 
nurture and good communication skills in the work 
environment, learn discipline and principles of work 
ethics and meet different people in their future career 
among others (Toscany Academy, 2018) 

After graduation and the mandatory one year 

national youth service, graduates of Estate 
Management and valuation are required to further 
acquire practical professional training in an approved 
professional office for a minimum of two years before 
they could aspire for upgrading through professional 
examinat ions into associate/profess ional  
membership of the Nigerian Institution of Estate 
Surveyors & Valuers (NIESV) and thereafter 
registered by the Estate Surveyors & Valuers 
Registration Board of Nigeria (ESVARBON). This is a 
series of academic and practical training that 
establishes the candidate for the practice of the 
profession.

Yet, training and retraining is necessary because a 
brain that is not poked always remain dormant. This 
time, the training and retraining assume the status of 
executive training sometimes called continuing 
professional development to keep the professional in 
constant alertness of trends in the professions. 
Continuing Professional Development refers to the 
process of tracking and documenting the skills, 
knowledge and experience that you gain both 
formally and informally as you work, beyond any 
initial training. 

The wave of change which has influenced the Estate 
Surveying and Valuation profession over the past 
decade is unimaginable that professionals cannot 
just stand akimbo any more. According to the 
International Federation of Surveyors Article 15 
(1996) “professionalism relies increasingly on an 
ability to respond quickly to changing market 
conditions, to client requirements and to the 
influences of government policies”. Change is 
inevitable especially in the professions and to adapt 
to these changes require that new skill must be 
acquired such that professional and organizational 
success can be assured. The response of the Estate 
Surveying and valuation including many other 
professions to this challenge has been to promote the 
concept of Continuing Professional Development 
(CPD). 

The Royal Institute of Chartered Surveyors (RICS) 
United Kingdom defines Continuing Professional 
Development as the systematic maintenance, 
improvement and broadening of knowledge and 
skills and the development of personal qualities 
necessary for the execution of professional and 
technical duties throughout the practitioner's 
working life. In a similar way Munsie in the Australian 
Surveyor Educational Supplement (1994) defines 
Continuing Professional Development as 'the process 
by which a professional person maintains the quality 
and relevance of professional services throughout 
his/her working life'.

Training and retraining through Continuing 
Professional Development could be formal or 
informal. Figures 1 and 2 summarize the distinctions 
between these two forms of learning.
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completely dysfunctional 
p l an t s  a s  we l l  a s  g r id  
deficiencies lead to erratic 
electricity supply to both 
households and companies. 
Customers are exposed to 
extensive power outages, and 
the annual consumption of 
electricity per capita in Nigeria 
is among the lowest on the 
continent. The privatisation of 
parts of the country's power 
sector in 2013 has not led to 
significant improvements of 
the situation. Corruption is also 
to blame for the inefficiencies in 
the power sector.

Ńigeria has about 12 500 GW of 
installed generation capacity 
which predominantly depends 
on fossil (gas) thermal power 
sources (87.5%) and to a much 
lesser extent on hydro (12.5%). 
However, of that capacity only 3 
500 to 5 000 GW is typically 
available for transmission to 
the final consumer given the 
constraints relating to the 
country's generation and 
distribution capacity. In August 
2017, electricity generation 
reached a record high of 6 700 
MW. The fact that it had 
dropped as low as 2 662 MW in 
January of the same year due to 
vanda l i sm of  p ipe l ines ,  
however, illustrates the degree 
of volatility consumers face in 
Nigeria.

Ít is estimated that between 8 
and 14 GW of decentralised 
diesel generator capacity is 
currently installed in Nigeria. 
About 86% of the companies in 
Nigeria own or share a 
generator which covers close to 
50% of their total electricity 
demand

Roads
Ńigeria's road sector accounts 
for about 90% of all freight and 
passenger movement in the 
country, largely due to the 
inadequacy of other forms of 
transportation, in particular rail.

Áccording to the NIIMP, Nigeria 
has a national road network of 
about 200 000 km. Of this total, 
federal roads make up only 
about 18%, but carry more than 
80% of the vehicular traffic in 
the country. In fact, the federal 
roads have been subjected to 
severe pressure as a result of 

increased vehicular traffic as 
well as freight.

Śtate roads account for 15% 
(about 17 000 km), and local 
government roads for 67% 
(about 150 000 km) of the total 
road network. Most local 
g o v e r n m e n t  r o a d s  a r e  
unpaved .  The  p lann ing ,  
financing, construction and 
maintenance of these different 
types of roads fall under the 
separate responsibilities of 
Niger ia 's  three t iers  of  
government.

Ás for the condition of the 
roads, according to the NIIMP, 
in 2012 about 40% of the 
federal road network was in 
poor condition and hence in 
need of rehabilitation; 30% was 
in fair condition requiring 
periodic maintenance; and 27% 
was  in  good cond i t ion  
requiring routine maintenance. 
The rest of the roads are 
unpaved and need to be paved. 
Of the state roads and local 
government roads, 78% and 
87% respectively are in poor 
condition. 

Ńigeria's road infrastructure, 
here measured as road density 
and percentage of paved roads, 
generally lags behind its global 
income peers. Nigeria is 
estimated to have only 2.1 km 
of total roads per thousand 
hectares of land area, whereas 
the average for Pakistan, India 
and Indonesia is around 11 km 
per thousand hectares

Government Infrastructure 
Spending in Nigeria

Ǵ e n e r a l l y  N i g e r i a  i s  
c o n s t r a i n e d  b y  l i m i te d  
g o v e r n m e n t  c a p a c i t y ,  
understood as the ability of the 
government to 'effectively 
formulate and implement 
s o u n d  p o l i c i e s ' .  P o o r  
government capacity also 
inhibits the country's ability to 
mobilise revenues and allocate 
them effectively, and manage 
innovative funding models for 
infrastructure. It can also make 
corruption more likely, in 
particular for large-scale, 
expensive projects.

Ít is difficult to get hold of 
reliable data on infrastructure 
spending in Nigeria. The figures 

from different sources tend to 
vary greatly and are often not 
comparable, also because they 
are often not based on the 
s a m e  d e f i n i t i o n  o f  
infrastructure.

Áccording to the Global 
Infrastructure Outlook report, 
Nigeria's annual average public 
investment in infrastructure 
across the sectors of transport 
(rail, roads, airports and ports), 
energy, telecommunications 
and water between 2007 and 
2017 was equivalent to about 
3.6% of GDP and did not 
surpass 4.6% of GDP in any 
given year during that period.

T́his means that Nigeria 
effectively spent below the 
annual average infrastructure 
investment in Africa which 
accounted for about 4.3% of 
GDP during the same period of 
time. In the past and in terms of 
sec tor s ,  N iger ia  c lea r l y  
p r io r i t i sed  inves t ing  in  
transport - particularly roads 
and ports - and in energy 
infrastructure.

B́etween 2007 and 2017, 
annual average investment in 
transport accounted for 1.7% of 
GDP (1% for roads and 0.5% for 
ports), and 1.1% of GDP was 
spent on energy infrastructure. 
S p e n d i n g  o n  
telecommunications ranked 
third - roughly 0.7% of GDP - 
while spending on water 
accounted for only about 0.2% 
of GDP during the same period 

The Role of Infrastructure in the 
Economy

T́he extent and sophistication 
of infrastructure matters 
hugely for both economic 
g r o w t h  a n d  h u m a n  
development. Scholars agree 
that  the net  impact  of  
infrastructure development on 
the economy is 'positive and 
significant'.

Ínfrastructure network is the 
very socio-economic climate 
created by the institutions 
(public or private) that serve as 
c o n d u i t s  o f  t r a d e  a n d  
investment. The roles of 
infrastructure in the context of 
integration are transformative, 
helping to change resources 
into outputs or to enhance 
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Article 

1. INTRODUCTION
Training is the process of developing skills and 
learning new concepts. It is the building up and 
acquisition of ideas, knowledge and attitudes of 
people especially the young and middle aged. The 
wage indicator foundation of Ghana (2018) is of the 
opinion that training is most often intended to 
“change the attitude, knowledge and skills of 
employees at work to enable them perform their 
assigned duties creditably”. Indeed, training is also 
needed to equip employees with important and very 
strategic competencies that could assist them in 
achieving higher productivity, adopting new and 
appropriate behavior for higher and improved 
performance as well as greater efficiency. Training 
could be academic or practical; in character and or 
learning. Whatever, it essentially targeted at 
changing the ways of doing things to achieve greater 
degree of efficiency and profitability.

Professionals require retraining to keep up with 
changing circumstances and trends, innovations and 
technology. Retraining is a process of learning new 
skills or trade, often in response to a change in the 
work environment. The need for retraining cannot be 
overemphasized as it is usually always required to 
avoid personnel obsolescence due to technological 
changes and the tendency to forget. Rampbel (2013) 

confirms that retraining is required often for older 
adults than for teenagers. He observed that “while 
older Americans do not face as high a rate of 
unemployment as the country teenagers and young 
adults, when they do find themselves employed, they 
remain unemployed for more than twice as long as 
teenagers.”  Retraining is important and a practice 
most employers require to keep their staff abreast of 
emerging trends and situations in the industry or the 
professions. Through retraining, they learn new skills 
to continue to be relevant and even be better viable 
candidates should they have the need to look for new 
employment elsewhere. Indeed, this is one of the 
several reasons that inhibit most employers from 
training and retraining their staff. It has been severally 
suggested that training a staff who may move to 
other employments is better than not training at all 
since the training will benefit not just the staff but the 
greater community. 

2. TRAINING AND RETRAINING IN THE 
PROFESSIONS
The need for training and retraining especially in the 
professions seems to be more than necessary 
especially in the face of encroachments by charlatans 
and quacks. These are people who did not pass 
through the appropriate channels of training for the 
particular professions as required by the laws 

ESV. Chikezie Okoronkwo FNIVS. Department of Estate Management, Federal Polytechnic Nekede Owerri, 
Nigeria. 08033290567 chikezie.okoronkwo@yahoo.com; chikezie999@gmail.com

TRAINING 
AND RETRAINING AGAINST 
CHARLATANS  IN THE PROFESSIONS
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trade by removing barriers. 
Good infrastructure mitigates 
the impact of distance and so 
serves to integrate the national 
market and to facilitate trade 
with other countries and 
regions. 'Good quality roads 
and railways, for example, make 
it easier, cheaper and faster to 
transport goods and people, 
while airports and seaports 
c o n n e c t  f i r m s  a c r o s s  
international boundaries,  
f a c i l i t a t i n g  t r a d e  a n d  
investment,' according to the 
Global Infrastructure Outlook.

Ón the other hand, improved 
w a t e r  a n d  s a n i t a t i o n  
infrastructure drives human 
capital via its impact on health, 
educat ion ,  equal i ty  and 
empowerment, all fundamental 
components of economic 
productivity and growth. 
According to the World Bank's 
W a t e r  a n d  S a n i t a t i o n  
Programme, on average, poor 
sanitation infrastructure costs 
countries approximately 2.8% 
of GDP per year.

T́herefore, an improvement in a 
country's infrastructure is one 
of the key factors affecting the 
long-term growth of such a 
country. The linkages between 
infrastructure and economic 
growth are varied and complex. 
Infrastructure does not only 
a f f e c t  p r o d u c t i o n  a n d  
consumption directly, it also 
creates many direct and indirect 
externalities. It involves large 
flows of expenditure, thereby 
c r e a t i n g  a d d i t i o n a l  
employment. Infrastructure 
thus have a significant impact 
o n  o u t p u t ,  i n c o m e ,  
employment, International 
trade, and quality of life. 

ḾcNeil and Dollery (1999) was 
o f  t h e  o p i n i o n  t h a t  
infrastructure services have 
taken on a new urgency in part 
because they have a direct 
bearing on economic growth. 
The authors stress further that 
studies have shown that 
adequa te  i n f r a s t ruc tu re  
reduces the cost of production, 
w h i c h  i n  t u r n  a f f e c t s  
profitability, level of output and 
employment; particularly in 
small-scale businesses

Infrastructure and Residential 

Property Development
Ẃhere urban infrastructure is 
adequately provided and 
efficiently managed, productive 
and profitable land uses are 
usually attracted towards such 
area. The uses of these 
i n f r a s t ruc tu ra l  f a c i l i t i e s  
compete less with productive 
uses through better rent offers. 
This competition for locations 
with good urban infrastructure 
usually results in an increase in 
land and housing values, either 
sales or rentals (Harvey, 1993).

Ŕeal estate has no value if it has 
no utility, if it is not scarce and if 
it is not effectively demanded. 
Real estate has significance 
only as it satisfies man's needs 
and desires. It is this man's 
collective desire for property 
that gives rise to value 
(Olusegun, 2003). Thus, the 
ability of a property to satisfy 
man's needs and desires 
together with its degree of 
scarcity and utility compared 
with others makes man to 
ascribe value to it. Real estate is 
a heterogeneous good that is 
comprised of a bundle of 
u n i q u e  c h a r a c t e r i s t i c s  
reflecting not only its location, 
but equally affected by other 
amenities such as the quality of 
n e i g h b o u r h o o d  a n d  
infrastructure. 

Śince economic development is 
universally connected with 
increasing property values near 
the infrastructure projects, 
there is also a clear relationship 
between increases in public 
investment and local property 
values. Professor Janet Rivers 
and Professor Michael Heaney 
have connected infrastructure 
investment to all facets of 
economic development. This 
almost always includes an 
increase in property values, 
which is not a problem since the 
increase is always offset by 
increasing opportunities and 
incomes in the general vicinity. 
The closer a residential area, for 
i n s t a n c e ,  i s  t o  n e w  
infrastructural projects, the 
higher the increase in its values. 
In addition, Rivers and Heaney 
also found that the reverse 
relationship is true. Falling 
infrastructural investment is 
closely related to falling 
property values.

J́ohnson, Davies and Shapiro 
(2005) opine that one of the 
determinants of property value 
is infrastructure, the presence 
of which leads to appreciation 
in property values. Its absence 
a f f e c t s  n e i g b o u r h o o d  
properties adversely. 

H́ammer, Booth, and Love 
(2000) state that provision of 
g o o d  a n d  a d e q u a t e  
infrastructure is central to 
property values. 

H́arvey (1993) was of the 
opinion that a residential user 
may be prepared to pay a high 
value for a property depending 
on his consideration for basic 
facilities such as accessibility, 
water and electricity. 

Ĺitchfield (1974) observes that 
areas with basic facilities such 
as access roads, good drainage, 
electricity, public water supply 
and telephone attract high 
property values. 

Áibangbee (1997) further 
explains that accessibility which 
is a direct consequence of a 
good road network, in turn 
leads to high rental values of 
loca t ions  w i th  g rea tes t  
accessibility advantages. In a 
situation where all properties 
are accessible via motorable 
road network, such properties 
will enjoy high rental values 
co n f e r re d  by  v i r t u e  of  
accessibility

Conclusions
Ńigeria needs to invest heavily 
in basic physical infrastructure 
to meet the needs of its rapidly 
growing populat ion and 
underpin economic growth and 
human development.
B́uilding such infrastructure 
and increasing levels of access 
for citizens is expensive and 
takes time. It requires better 
integrated long-term planning, 
higher levels of government 
effectiveness and effective 
implementation, apart from 
innovat i ve  fund ing  and  
financing models. 
Í am convinced that adequately 
provided and well managed 
infrastructure attract property 
development to the area 
involved. Residential property 
in a good infrastructure 
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Abuja Branch Chairman ESV Charles Ebiai 
and his exco paid the President a courtesy 

visit

The NIESV Staff at the National Secretariat felicitating with the president of the Institution to 
mark his 60th Birthday with AHNS ESV. Shola Abeji in attendance 

Mr President, National Publicity 
Secretary, Un-Official Members, 

SA to Rivers State Governor, 
Hon. Michael Okey Chinda, 

Rivers State Branch Chairman 
and members of the Branch Exco 

pay a visit to the 1st Vice, ESV 
(Chief, Sir) Emmanuel Okas Wike 

and his wife Lady Obunezi to 
share their joy of marriage during 
the wedding anniversary of the 

1st Vice in Port Harcourt, Rivers 
State

Inauguration of the Conference Planning 
Committee (CPC) by the President in Lagos
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environment will always be 
demanded primarily because of 
its premium utility. Active 
demand s t imula tes  and 
energises the price formation 
system in the local property 
market.
Í have also shown that good 
infrastructure provision not 
o n l y  a t t r a c t  p r o p e r t y  
development, it significantly 
contributes to landed property 
value appreciation  and 
promotes active property 
market
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The upsurge in business 
activit ies wil l  lead to 
increase of activities in the 
real estate sector because 
land is a primary factor of 
production upon which 
these businesses activities 
will take place.

According to the Managing 
Director, Federal Mortgage 
Bank of Nigeria (FMBN), “the 
housing deficit in Nigeria is 
be tween  17-20mi l l i on  
hous ing uni t s  wi th  a  
potential cost of 6trillion 
naira. This translates to 900 
thousand annual housing 
deficit increases”. This shows 
that there is work to be done 
a s  t h e r e  a r e  h u g e  
o p p o r t u n i t i e s  a n d  
potentials in the real estate sector to be harnessed in 
our march towards economic recovery. In the 
developed economies, the real estate contributes 
hugely to Gross Domestic Product (GDP). In the 
United State of America and United Kingdom, you 
have contribution of between 18% to 20% to GDP. 
Statistics we have indicates that housing contributes 
about 0.5% of GDP in Nigeria, this is very poor. A 
consideration of the multiplier effects of these 
contributions in terms of construction and sale, both 
in commercial and residential housing stock would 
reveal the full impact on the economy as against the 
poor contribution of real estate investment to GDP. 
So, in this country, the opportunity for real estate 
development is huge. As long as we can sort out the 
challenges in the real estate sector such as access to 
land, financing and liquidity, we will continue to have 
serious challenges. 

The Federal government has to come up with a clear-
cut policy to show direction of the economy. This will 
enable the operators, the private sector participants 
to be able to plan accordingly, so that there will be 
activities in the economy, and when there are 
activities in the economy, initiatives will come up 
within the real estate sector and other sectors. There 
is no business that does not require real estate and 
there is no human being that does not require real 
estate one way or the other, so the sector is key, the 
potentials are there, the opportunities are there, but 
we need the economy to be property focused, 
properly led and managed by policy makers and the 
government in particular so that other sectors 
including the real estate can thrive. 

Trends and indices suggests that investment in real 
estate in the major cities of Europe and Sub-Sahara 
Africa is still very attractive, and real estate remains 
the safest investment option despite risk and 
volatility being with us in the past few years. With 
globalization being the other of the day, foreign 
direct investments across the world increases, with 

foreign investors seeking relative security that real 
estate investment provides. However, due to the 
unstable macro environment underpinned by 
political change, uncertainty, increasing terrorism 
attacks and the growing concern over the global 
bond and equities markets, this has led many to seek 
investment in the European and Sub Sahara African 
property market, of which Nigeria ranks among the 
most promising pole of growth in the African 
continents and attracts numerous investment in the 
other sectors of the Nigerian economy, including oil 
and gas, energy, telecoms, construction and many 
others. 

HON. SIR, COLLYNS OWHONDA ANIVS, RSV
HEAD OF PRACTICE

COLLYNS OWHONDA ASSOCIATES. 
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Interview

What are the impacts The Institution had made on 
national development in the last fifty years?
Though we are in our fiftieth year, some of us have 
been in practice for over fifty years. ESV John Wood 
Ekpeynong of blessed memory qualified as far back as 
1957, a few others also qualified shortly thereafter, 
and they have been practicing before the formation 
of The Institution. I qualified in 1968 in England. The 
point I am emphasizing is that we have been on 
ground for more than 50 years, in other words, the 
profession of Estate Surveying and Valuation is not 
that young. But unfortunately, we have not made 
sufficient impacts. A lot of people out there still don't 
understand the roles of Estate Surveyors and Valuers 
and they don't appreciate what our members does, 
both in the private and public sectors. For example, in 
the Ministry of Power, Works and Housing, as I am 
talking to you now, the Honourable Minister of Works 
and Housing doesn't appreciate the value of Estate 
Surveyors and Valuers, that is why he doesn't use or 
engage them. If we are recognised as a profession 
that they cannot do without, we would have made 
more impacts at the national level, especially at the 
federal government level. So, we have not made 
sufficient impacts, that is the truth. And the reason is 

simple; we have not been focused, and we have not 
been working hard in moving the profession forward. 
If we do, am pretty sure the impacts would reflect at 
the Federal level, at the State level, and even at the 
Local Government level. As at now, you hardly have 
Estate Surveyors and Valuers practising at the local 
government level, they are only at the Federal and 
State levels, but in the developed countries, at every 
level, you have Estate Surveyors and Valuers assisting 
in various aspects of development.

What specifically should we begin to do now?
I think we should think very seriously about improving 
on the education standard of our members and also 
sustain the continuing professional development for 
all our members. We should be able to make them 
understand clearly what they are supposed to be 
doing, particularly, the young ones. With their little 
experience, they rush into practice, as soon as they 
get their stamp and seal, whereas they are not 
sufficiently grounded.

Another issue is that some of our members want to 
make quick money, they focus entirely on the aspect 
of the profession that can fetch quick money, like 

“We have not made” 
sufficient impacts
-ESV (Elder) W. O. Odudu, FNIVS, RSV, PPNIVS

March, 2019
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n assessment of the real estate sector in the 
past five years is basically an assessment of the 
nation's economy, because real estate business A

follows the economic circle.  The Nation's economy 
has been having challenges. These challenges include 
restiveness in the oil producing areas of the Niger 
Delta and insecurity in parts of the North and Middle 
Belt areas of Nigeria. These have fueled uncertainties 
and affected the economy including the real estate 
sector. Also, at a point, the economy slipped into 
recession. With the country out of recession, the price 
of crude oil which is the mainstay of the economy has 
been low. 

The low price of crude oil and its attendants effects on 
cash flow, has led to decline in property values within 
the real estate sector. With the prices of building 
materials remaining constant, the few property 
developments under construction were sustained 
resulting in increased development of houses stock 
without a corresponding demand for these 
developments. For instance, most businesses have 
relocated from the GRA and D/Line areas of Port 
Harcourt to the Eagle Island and Diobu areas. 

In other words, the real estate sector having been 
challenged by the economic recession have led to its 
practitioners finding it difficult to actively participate 
i.e. to offer professional consultancy to her clients who 
are also battling to keep afloat in the post recessed 
economy. 

It is the duty of the government in the post recessed 
economy, as a matter of urgency, to formulate policies 
and programs that will cushion the effect of the 
challenges so as to encourage much investment in all 
sectors of the economy. This will create jobs and 
generate income which will lead to faster growth and 
reposition the country towards a faster and 
sustainable economic recovering with particular 
emphasis on the real estate sector. 

This is not to say that the government has not been 
able to initiate policies and programs that will lead to 
upsurge in economic activities. However, these 
government initiatives must be sustained by every 
means possible so as to guarantee better means of 
livelihood to the teaming population and businesses 
which will in turn pay taxes to the government. 

ACCESSING 
THE REAL ESTATE SECTOR IN THE PAST FIVE YEARS

BY
SIR COLLYNS OWHONDA (ANIVS, RSV, KSJI)
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Agency and Management, at the expense of other 
core areas such as Valuation, Feasibility and Viability 
Report Writing, Project Management and other areas 
where we would make real impacts. For example, 
most of the high-rise buildings in Lagos are managed 
by foreigners, which shouldn't be. We are trained as 
Property Managers and Facility Managers, but we are 
leaving these areas to foreigners and sadly enough, 
some of them are not even Estate Surveyors and 
Valuers. Some of them are Engineers, some of them 
are Building Consultants, quite unfortunate. They 
have taken over areas which we should have 
encouraged our members to go into. There are many 
other areas of the profession that are completely 
untouched, so we need to focus on education, focus 
on continuous training of our members so that they 
can hold on their heads, have what it takes to practice 
anywhere in the world, while exploring these yet to be 
touched areas.

  

What are the things you put in 
place when you were the 
president?

When I was the President of The 
Institution, I ensured the sustenance 
of the Mandatory Continued 
P r o f e s s i o n a l  D e v e l o p m e n t  
Programme, which is good for us. We 
mobilized ourselves to visit all the 
institutions offering programmes in 
Estate Management, with the aim of 
increasing our membership, by 
encouraging increase in enrollment, 
and by raising the quality of teaching 
in those institutions. We encouraged 
ourselves to go and teach in those 
institutions, and even now, we have 
to encourage our members to go 
and teach in those institutions. I lectured free of 
charge at the University of Ife (Obafemi Awolowo 
University) for about thirteen years. I taught Applied 
Valuation, I didn't do it for money, I did it so that we 
will be able to produce members that will be useful in 
the profession. I encouraged many of our members 
to do the same because experienced Estate Surveyors 
and Valuers in private practice are difficult to be 
dragged into the classroom to lecture full time. We 
tried it in Obafemi Awolowo University, Ile- Ife, and 
we encouraged some of our experienced members 
do deliver lectures occasionally at the institution. We 
tried to take the initiative to all the other institutions 
where programmes in Estate Management were 
offered in an attempt to enhance the quality of 
education given to potential Estate Surveyors and 
Valuers.

Do you think the National Advocacy Programme 
of this administration is relevant?

It is relevant, provided there will be continuity. You 
have to go on educating the members of the public 
on what you are doing. The Royal Institute of 
Chartered Surveyors (RICS) which is over 150 years is 
still advertising the profession so that people will 

know what they are doing. That RICS is projected 
around the world today is because of advocacy. They 
keep educating the members of the public about 
what they can do, and what they are doing, and today 
there is virtually no government in most of these 
developed countries that do not rely on the advice of 
Chartered Surveyors. We can do the same, there is no 
construction that will go on, or development in 
England for example without the input of the Royal 
Institute of Chartered Surveyors. We can replicate the 
drive in Nigeria. We must get to the point that no 
physical project will take place without the input of 
Estate Surveyors and Valuers. We have to work hard 
at it, we need advocacy to publicize the roles and 
relevance of Estate Surveyors and Valuers. It is a good 
initiative, but it has to be continued. As individual 
members, we are not allowed to advertise ourselves, 
The Institution should do the advertisement, it has 

the responsibility of projecting the 
image of the profession, and educate 
members of the public on what our 
members can do for them. 

How can we ensure continuity of 
the programme?

You have to entrust the programme 
on members who share the same 
vision, members who are prepared to 
work for the profession, and who are 
prepared to work selflessly. The late 
Charles Adebiyi initiated the NIESV 
Ventures and the NIESV Research 
Foundation. The foundation was to 
sponsor research, both in and from 
the private sector and in the 
academia, sponsor people to do 
research that would develop the 
profession, he contacted eminent 

people, even from outside the country to kick start 
the project, but we could not sustain the initiative. 
The Venture was to find ways of generating additional 
income for the profession, but that laudable initiative 
was again not sustained. The vision I had for the 
NIESV Learning Centre was also truncated. We 
supposed to have got a University of Estate 
Management, a University that would specialize in 
training Estate Surveyors and Valuers, that would 
develop surveyors for future needs and future 
challenges, but it was not embraced by our members. 
There are several other ideas we initiated, but nobody 
wants to continue with them. 

 

How can we assist our members to get jobs?

With the recently introduced advocacy drive, 
whereby we keep educating the members of the 
public about what the services of Estate Surveyors 
and Valuers, The institution would be creating more 
avenues for members to have jobs, not just jobs, but 
jobs that would pay living wages or salaries. If our 
members are easily employed and are paid 
reasonable salaries, they would not be complaining 
about financial obligations to The Institution. 

March, 2019
March, 2019

Emma Wike and Partners

Port
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The institution should also fashion out means and 
avenues through which it can generate income 
without relying too much on subscriptions. For 
example, we can establish a foundation and 
encourage our members to donate money into it, and 
the fund can be used to run The Institution. The 
Institution can also invest in properties. If we have 
properties in Lagos, Abuja and Port Harcourt for 
instance, we can use only a part of the structures, let 
out the other parts or spaces and the income flow 
from the these we can use to run The Institution. The 
Institute of Bankers and the Institute of Chartered 
Accountants for example have a lot of properties, and 
they get income from the properties, and that 
reduces the pressure of getting money from their 
members. Another thing we can do is to increase the 
membership of The Institution, particularly the 
professional membership. Currently we are less than 
12000 registered Estate Surveyors and Valuers, in fact 
in my time, we were not up to 4000, registered Estate 
Surveyors and Valuers are less than 5000, so if you 
look at that number and you have to run an 
institution, where do you think we are getting the 
money from? The Institution can only rely on income 
they generate from their members, the membership 
is very low, and many of them are owing, so how will 
they be able to generate income to fund The 
Institution? We have to increase the membership in 
other to reduce the burden on a few members and 
generate more income.

We must think of income generating avenues from 
time to time. This is what brought about the NIESV 
Ventures initiative, it was an attempt to get incomes 
outside subscription to run The Institution, and if we 
can go a step further to develop one or two of our 
properties in Abuja, in no time it will be generating 
income that will assist in running the profession.

We should also step up efforts to generate jobs for 
the members by creating awareness of places where 
we can be gainfully employed. Our members can be 
employed in Banks, Universities, Construction 
companies, Ministries Private Practice and so many 
other areas, but if we they don't educate members of 
the public, or create avenues for them to move in, 
they won't get the jobs. Even with our low 
membership, some are still complaining of not 
getting jobs. The public won't realize what they can 
benefit from our members if they are not sufficiently 
educated, so we have to educate them. And again, we 
have to take conscious steps of going into mega 
practices. This one-man practice mentality is not 
good for the profession. If we have mega practices, 
for instance ten to twelve people practicing together, 
one can specialize in one aspect of the profession or 
the other, and move the profession to a higher level, 
and get better jobs which we can tackle conveniently 
and confidently. We have to persistently encourage 
mega practices, not one-man business.

How do you get to this profession? By accident or 
design? Any regret?
I got into the profession by accident, but I have never 
regretted being a member of The Institution. When I 
went to England in the early 60s, my plan was to study 

Economics or Law, but after my Advance Levels, I 
didn't get enough credits to study Law which I wanted 
to, my second choice of course was Economics, which 
I couldn't also read, but in the faculty of Economics, I 
discovered that there was a course called Estate 
Management. I decided to go for it. That was how I 
got into Estate Management, so it was by accident. 
But I did not regret being in the profession because if 
you really know the benefits and the opportunities 
the profession offers, you will never regret being in it. 
You can never run into problems if you are serious 
with the practice of the profession. As an Estate 
Surveyor and Valuer, you can work in government 
ministries, agencies and parastalals, you can go into 
teaching, you can go into banking, you can work in 
the construction industry, there are opportunities 
there to do either Project Management,Deve 
lopment Surveying or some aspects of construction, 
because the course involve a lot of building 
construction, you can be useful in the building 
industry, in the development industry, you can also 
be useful as a project manager, you also have 
opportunities in the communication industry, where 
and when they have to establish new offices and step 
down stations, they need Estate Surveyors and 
Valuers. You can be in the academia, you can be in 
private practice, and several other places. So, the 
opportunities are enormous, and there is no way you 
can qualify as an Estate Surveyor and Valuer and you 
will not get jobs to do. If you apply your knowledge 
correctly, there are verse opportunities. Even in 
recession, Estate Surveyors and Valuers are still 
thriving, those who apply their knowledge properly 
cannot starve.

I am in general practice, I do Valuation, Agency, 
Management, and Consultancy on various aspects of 
the profession, so there is no way I won't have jobs, in 
fact, there are too many jobs to do. Those that are 
complaining that there are no jobs are likely not to 
have properly applied their knowledge. If you are 
good in academics, go into academia, if you are good 
in banking, go to the banking industry, you can go 
and work as land officers in the ministry, not 
everybody would thrive in private practice. No 
wonder some close down their practices because 
they couldn't manage private practice.

How would you describe The Institution a t 50?
At 50, I would not say we are mature yet, but we are 
moving towards maturity. We need committed 
members that will look at areas where we have failed, 
get them corrected so that we can move faster than 
we are doing now. If we identify areas where we have 
failed, or where we are failing, and remedy them, we 
would move faster. We also need to sustain our 
advocacy efforts , very rigorous advocacy we require, 
because before long, we might be in trouble. Estate 
Management is a general programme and if we don't 
tighten our focus in the profession we are going to 
lose many areas of our profession as we know it today. 
We can easily lose Plant and Machinery to Engineers, 
Development Surveying to Town Planners and 
Builders, Agency ...

Thank you very much
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At the unveiling of the Green Book @ Ladi Kwali Hall, Sharaton Hotel, Abuja

th
The 6  National Housing Summit in Abuja with the 

Theme: Alternative Building Techniques for Mass Housing

The President met with the Directors of Land and Land 
Officers from the Ministry of Works and Housing and 

the NIESV Secretariat, Abuja
Research and Development (R&D) Committee 

Inauguration by the President in Abuja
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EMMANUEL SOLOLEKE CONSULTING is a firm  of 
Estate Surveyors & Valuers that is founded on 

professionalism, accountability & integrity. 

OUR SERVICES
-Valuation and inventory for all purposes.
-Property & Facilities Management.
-Property Agency, Sales, Letting and   Acquistion             
-Investment Advisory Services.
-Investment Appraisal.
-Perfection of Land Titles& Documentation.

ESC
EMMANUEL SOLOLEKE CONSULTING

Estate Surveyors & Valuers, Estate Agents & Property Consultants 

Jos Office
Suite 1, behind Heritage Bank 
3 Beach Road Jos Plateau State 
08093949347; 08031828251

Lagos Office 
5, Oladejo Street,
Kudirat Abiola Road, Oregon,
Lagos State.
Tel: 07034518401

The leadership of the National Association of Nigeria Students (NANS) honours the President, ESV (Sir) Rowland 
E. Abonta, FNIVS, MRICS with the Award of National Outstanding Leadership on the 8th of January, 2019

(L-R) Prof. J.U. Ogbuefi, Prof. G.O. Udo and A/Prof. J. Onyike 
paid courtesy visit to the President, ESV (Sir) Rowland E. 

Abonta at the Abuja office.

At the presentation of the Green Book for the Nigeria Valuation Standards to the Hon. Minister of Power, Works and 
Housing, Mr. Babatunde Raji Fashola, SAN by the Chairman of the Board (ESVARBON), ESV (Sir) Nweke Umezuruike, 

PPNIVS in attendance was the President, ESV (Sir) Rowland E. Abonta, FNIVS and other members of the Board
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The President, ESV (Sir.) Rowland Abonta, FNIVS, accompanied by Members of 
Council and Members of the Abuja Branch EXCO paid a working visit to the 
Institution's Building project at Plot 1028 Gudu District, Abuja. The Building 
Committee Chairman, ESV Osas Aigbekaen and the Project Team received the 
President and his entourage at the Project site. The President commended the work 
done so far and expressed confidence that the project will be completed within 18 
months. The AIT crew were also on ground to cover the visit.

INCHING CLOSER TO THE 
PERMANENT SITE 

AYO OLADINNI
& A S S O C I A T E

Estate Surveyors and Valuers 

a: Block A, No 1, Lekan Ayangbola Drive, Beside Oando Filling Station,
Opposite Old Leventis, Coca-cola, Ibadan

t: 0802 324 7269, 0809 192 2179. e: lizolandinni@yahoo.com

REAL ESTATE CONSTANCY   VALUATION  FACILITIES MANAGEMENT   
PROJECT MANAGEMENT
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THE NIGERIAN INSTITUTION OF ESTATE SURVEYORS AND VALUERS 
BUILDING PROJECT AT GUDU DISTRICT AREA OF ABUJA

THAS AT 28  MARCH, 2018 WHEN OUR 
ADMINISTRATION CAME ON BOARD

At the Foundation (DPC) Level as At 29th August, 2018 Foundation (DPC) Level of the NIESV Building Project

Development stage as at November, 2018Development stage as at November, 2018

th
Development stage as at 28  February, 2019th
Development stage as at 28  February, 2019

25th J.W. Ekpenyong Memorial Lecture and 2019 Fellows Induction held at Transcorp Hilton Hotel, Abuja



OUR RANGE OF SERVICES:

 

 

? Valuation of All Purposes. 

? Real Estate Agency/Auctioneering   

? Property Management.     

? Facility Management.     

? Compulsory Acquisition & Compensation.  

? Property Rating.

 

NOW SELLING!!!
11Units of 4-Bedroom Duplex with a room 
BQ attached situated around Lento 
Aluminum, Life Camp, Abuja.
Sitting on a land area of about 9,100sqm

TO LET
Office Complex @ Atlantic Mall, Plot No. 
482, Cadastral one B05, Obafemi 
Awolowo Expressway, Utako District, 

Abuja.

ADDRESSES 
Head Office:

No. 17 Monrovia Street,

Off Aminu Kano Crescent,

Wuse II, Abuja.

Email: info@rotimioluandco.com

Tel:  08053999228/09094463067

 

Website: www.rotimioluandco.com

 

 

Kogi Office:

 
 

Suite 01, Ground Floor,

 

Yumkah Complex,

 

Opposite Police ’A ’ Division,

 

Along Government House,

 

Lokoja, Kogi State, Nigeria. 

 

Email: lokoja@rotimioluandco .com

 

Tel: 08053999230/090944622

 

Ikeja Office (Lagos):

6-8 Ogunnusi Road,

Bamboo Plaza Annexe,

Omole, Ikeja -

 

Lagos.

 

Email: ikeja@rotimioluandco.com

 

Tel: 08053999288/09094462490

 

 

Victoria Island Office (Lagos):

 
 

Plot 1225, Ahmadu

 

Bello Way,

 

Suite 303, Second Floor,

 

Edo State Liaison House,

 

Victoria Island, Lagos.

 

Email: lagos@rotimioluandco.com

 

Tel: 08053999287/09094462269

 

Kano Office:

No. 13, Nicon Insurance Corporation Building,

3rd Floor, Post Office Road,

Kano, Kano State.

Email: kano@rotimioluandco.com

Tel: 08053999289/09094462947

Asaba-Delta State Office:

Okpanam Road,

By Airport Bye-pass

Asaba-Delta State.

Email: asaba@rotimioluandco.com

Tel: 08053999286/09094462989
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Associates’ Induction held at Ikeja, Lagos

NIESV inducts 260 Associates at the last 2018 Associates induction Ceremony @D'Podium International 
Event Centre, Adeniyi Jones, Ikeja today Thursday 6th December, 2018. 

NIESV inducts 260 Associates at the last 2018 Associates induction Ceremony @D'Podium International 
Event Centre, Adeniyi Jones, Ikeja today Thursday 6th December, 2018. 

2018 Associate Inductees



2nd Council Meeting Held at Bauchi State 

Council Meetings

The President and Members of the Management 
Committee during the council meeting 

Council Meeting

Council members pay visit to the Permanent Site of the Bauchi State Branch 

NIESV Honours the Emir of Bauchi, His Royal Highness, Alhaji Rilwanu Suleiman Adamu
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Our President, 1st Vice President and Auctioneering Faculty Chairman,Unity Branch Chairman and his 
vice as well as members of the Institution at the National Assembly, protecting the rights of Estate 
Surveyors and Valuers on the bill to establish the chartered Institute of Auctioneers of Nigeria today

Visit to Financial Reporting Council of Nigeria led by Mr. President: ESV(Sir.) Rowland E. Abonta FNIVS,MRICS. We 
were received by the Executive Secretary- Mr. Daniel Asapokhai and members of the the body



2722
March, 2019

March, 2019

ndThe Newly Elected Fellows during the 2  Council Meeting in Bauchi State

Members of the management 
committee during the council meeting 

3rd Council Meeting at the Ibis Hotel, Ikeja, Lagos 

Cross Section of participants during the MCPD

Chairman MCPD Dr. M. B. Nuhu with the Speaker Prof. I I. Kakulu, FNIVS Prof. I I. Kakulu, FNIVS delivering a speech 
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Membership Committee Meeting and the Election Interview of 
prospective Associate Members at the Ibis Hotel, Toyin Street, Ikeja, Lagos.

Interactive Forum with the Probationers and students of UNILAG, YABATECH and LASPOTECH at Tayo 
Aderinokun Hall, UNILAG on Nov 1, 2018 with the 1st Vice President, ESV Emmanuel Okas Wike, FNIVS. 
The forum was packaged with the Education Sub- committee of the Lagos State Branch

Courtesy visit to the Hon. Commissioner of Works and Infrastructure, Engr. Ade Akinsanya led by the 
President, ESV (Sir.) Rowland Abonta and his team and some senior members of the Lagos State Branch. 
Also in attendance was the Permanent Secretary of the ministry, Engr. Jimi Hotonu

A Cross section of the participants during the 48th Annual Conference 

The President and the 1st Vice President in a close chat during the one day MCPD Seminar held at Rivers State 

The HNPS and AHNPS pose for a picture during the one 
day MCPD Seminar held at Port Harcourt, Rivers State 

Chairman Board of Trustees, ESV Gersh Henshaw, FNIVS with ESV 
(Dr) M. B. Nuhu, Chairman MCPD during the one day MCPD Seminar 
held at Rivers State 

National MCPD Seminar at Port Harcourt, Rivers StateNational MCPD Seminar at Port Harcourt, Rivers State
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th
 4  Council Meeting in Asaba, Delta State.

The President, ESV Rowland E. Abonta and the Management team pay courtesy visit to

 the Asagba of Asaba in Delta State

The members of Membership Committee held the 2nd Training of Assessors and 
Graduates and Probationers interactive forum on the 7th February, 2019 Orchid 

Hotel, Asaba - Delta state


